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Explanations on the 
pension benefits statement

	 1	 Reported salary: Gross salary reported by the employer; used as basis 

for all calculations.

	 2	 Pensionable annual salary: annual salary actually insured by the 

pension fund reduced by a possible coordination amount (CHF 23,205).

It is possible e.g. that a different salary is covered for the savings component 

than for the risk component, thus two or more pensionable salaries may be 

shown on the pension statement. For details, see the employer’s pension plan.

	 3	 Total retirement savings available (obligatory and supplementary 

sector) held in the participant’s personal pension fund account on the 

reference date.

	 4	 Retirement savings capital in accordance with LOB: Component of 

savings capital stipulated by law (obligatory).				 

	 5	 Contributions / early withdrawals: Here, contributions such as trans-

ferred termination or vested benefits, voluntary purchases, repayment of 

premature withdrawals, transfers on divorce and premature withdrawals, e.g. 

for owner-occupied residential property or as a result of divorce, are reported.

	 6	 Pension benefits: These may be retirement benefits in the form of an 

annual pension or a one-time lump-sum payment and risk benefits in the 

event of disability or death.

	 7	 In the event of disability following sickness, the LOB is liable to pay 

benefits, while in principle the AIL is liable following an accident. However, in 

the event of an accident, TRANSPARENTA also pays benefits starting from the 

AIL maximum salary of CHF 126,000.

	 8	 Disabled person’s child’s pension: Persons, who are entitled to a 

disability pension are entitled to disabled person’s child’s pensions for child-

ren under age 18. If the children are still in school/training, the pension is 

payable until they have completed their studies/training but no later than 

their 25th birthday.

	 9	 In the event of death following sickness, the LOB is liable to pay bene-

fits, while in principle the AIL is liable following an accident. However, 

TRANSPARENTA also pays benefits starting from the AIL maximum salary of 

CHF 126,000. The death benefits shown on the pension statement apply until 

the participant’s retirement.

Pension or lump-sum payment: In the event of death, the surviving spouse or 

entitled co-habitor has a choice between a survivor’s pension or a one-time 

lump-sum payment.

	 10	 The surviving spouse of a pension recipient receives 60 % and orphans 

receive 20 % of the current pension. Co-habitor’s pension: A person who has 

co-habited with the deceased participant for at least five years and shared 

support is entitled to a co-habitor’s pension. Both persons must be unmar-

ried. The co-habitor’s pension will only be granted for pensioners, if the 

preconditions to a claim were fulfilled before retirement already.

	 11	 Lump-sum death benefit: If there are no rents payable after the 

death of an insured person the total savings capital will be payed out to the 

left behind beneficiaries.

	 12	 Orphan’s pension / spouse orphan’s pension: This pension is paid to 

children under age 18. If the orphans are still in school/training, the pension 

is payable until they have completed their studies/training but no later than 

their 25th birthday.

The spouse orphan’s pension is paid if the spouse of an insured person dies 

and if there is a left behind child under age 18.

	 13	 Retirement benefits can be paid in the form of a monthly pension or 

as a one-time lump-sum payment. At TRANSPARENTA, pensions and lump-sum 

payments can be combined as desired.

Retirement age: Unless otherwise defined in the pension plan, the normal 

retirement age is 65 for men and 64 for women.

Early retirement: This is possible with a corresponding pension reduction from 

age 58. During the early retirement period, the pension fund can pay out an 

OASI bridging pension. Drawing an OASI bridging pension means a lifelong 

reduction in the retirement pension and in any retiree child’s pensions.

Deferred retirement: Provided that the participant continues to work beyond 

the normal retirement age, he or she can defer retirement wholly or in part 

– but for no more than five years.

	 14	 The occupational pension plan consists of the LOB minimum and 

possibly a supplementary component. The LOB component covers the salary 

segment from CHF 23,205 to CHF 79,560, and the supplementary covers 

higher or lower insured salary components and better pension plans than the 

LOB stipulates. All payments preceding the LOB launch in 1985 are also 

supplementary.

	 15	 Expected normal savings capital at retirement age: This amount is 

projected, based on the pension plan, from the current pensionable salary 

with the current interest rate (2.75 %). Changes in the pension plan, the 

pensionable salary or the interest rate will result in a change in this 

amount.

	 16	 Expected retirement pension: The retirement pension is calculated 

using the pension conversion rate. This rate is 6.8 % for insured people born 

in 1949 or later. The rate for older people lies between 6.8 % and 7.2 % 

depending on the year of birth.

Pension conversion rate: With capital of CHF 1,000 and the 6.8 % pension 

conversion rate, the yearly pension would be CHF 68.		

	 17	 Retiree child’s pension: Persons who receive a retirement pension, 

are entitled to retiree child’s pensions for children under age 18. If the child-

ren are still in school/training, the pension is payable until they have com-

pleted their studies/training but no later than their 25th birthday.

	 18	 The occupational pension plan consists of the LOB minimum and 

possibly a supplementary component. The LOB component covers the salary 

segment from CHF 23,205 to CHF 79,560, and the supplementary covers 

higher or lower insured salary components and better pension plans than the 

LOB stipulates. All payments preceding the LOB launch in 1985 are also 

supplementary.

	 19	 Expected normal savings capital at retirement age: This amount is 

projected, based on the pension plan, from the current pensionable salary 

with the current interest rate (2.75 %). Changes in the pension plan, the 

pensionable salary or the interest rate will result in a change in this 

amount.

	 20	 Expected retirement pension: The retirement pension is calculated 

using the pension conversion rate of 6.2 %.

Pension conversion rate: With capital of CHF 1,000 and the 6.2 % pension 

conversion rate, the yearly pension would be CHF 62.

	 21	 Retiree child’s pension: Persons who receive a retirement pension, 

are entitled to retiree child’s pensions for children under age 18. If the child-

ren are still in school/training, the pension is payable until they have 

completed their studies/training but no later than their 25th birthday. 	

	 22	 Savings contribution: Credited to savings.			 

	 23	 Risk contribution: Cost of the risks of disability and death.

	 24	 Administrative costs: Cost of administrative expenses.		

	 25	 Management costs: Cost of managing participants and concluding 

contracts.

	 26	 Termination Benefits: Amount, which is due at the leaving date of the 

pension fund (vested benefits at due date).

	 27	 Available for premature withdrawal for home ownership: This sum 

may be drawn for the purpose of owner-occupied residential property, provi-

ded that at least 5 years have passed and the plan participant is not older 

than 50 years. After the 50th birthday the amount for withdrawal available is 

restricted. The minimum amount for a withdrawal is CHF 20,000.		

	 28	 Supplementary purchase: If the maximum retirement pension possib-

le in accordance with the pension plan is not covered, this total can be paid 

in voluntarily and deducted from taxable income as a rule. As the tax autho-

rities may impose purchase restrictions, we recommend that you consult with 

the competent tax authorities in advance. The calculation is based on an 

interest of 2 %.

As of: 2008


